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Name (If you wish):

Age:

Gender: male ( ) Female ()
Position:

Managerial level: Executive ( )
Supervisory ( )
Top management ()
Years of Experience :

more than 3 years — less than 5 ()
more than 5 years — less than7 ()
more than 7 years — less than 9( )
more than 9 years ()

D (g Es)) and)
Do)
() 3 ()da cg s
s Al o)

() A 5 ;gAY (5 siadll
() s
() Le sl

2 5aall &l gi

() Ssin 0 a Jily i ¥ e S
() Ssin Y e Jily i © o S
() Dgim 3 e B Dl 5in ¥ eSS
() G giw 4 (e S

tﬂﬁé\}d&é)dd&J,ﬂ,.i‘éﬁ\@éj\JQﬁijdﬂimSJgﬁds&:dﬁé\ygudh&bé‘}a

For each statement, please circle the number to indicate your degree of agreement.

Strongly Not
. . Strongly
dl.sagree D}sagree sure Agree agree Item
Gl | Sl | 2 | S | o 3 g 5 Lall #
By M e (%) '(c) oM
() ()
I would be very happy to spend the rest of my
) Y ) ¢ ° career with my organization )
eaie g (8 digall a8l ) a0 Sl
\ ¢ v ; . I receive recognition for a job well done X
fas a3 Jaall e il 3
I am not afraid of what might happen if I quit my
\ ¢ v ; . job without having another job lined up .
T O dardl O 53 La 13) Chasy 38 Lol BlEIL el Y
bl jal Jee
\ ¢ v ; . I help in making other worker‘productive .
Al S el (e cp AV Galaladl s PN
I think that people these day may move from
\ N v ; . company to company too often .
mﬁ\d}\uj\bmmwﬁzg?wuh ol o) agie )
B e
I enjoy discussing my organization with people
\ v v ; . outside it. ;
Y ol (alaiy) & Labaiall ) gal LA Ladie datadl 2
Ll O saiy

- tV¢ -



Strongly Not
. . Strongly
disagree | Disagree | sure | Agree aoree Item
Glse e | (Bse ne e 3 5a s &gréé\ . #
3y ™) M | (%) el 5l
\ v ()
) ™
\ ¢ v ; . I feel close to the people at work v
It would be very hard for me to leave my
\ v v ; . organization right now, even if [ wanted to. \
s OV L Jae ) ) Aaaial) i o Al ol (e
i) e o
\ ¢ v ; . I help others who have heavy workloads .
S Jae e ?g...gﬂ Cpdll ‘é_&,«) ac Ll
I do not believe that a person must always be
) Y ¥ ¢ ° loyal to his/her organization Ve
aidaial oY gl osSo Laila Y oLl o) el Y U
I really feel as if my organization's problems are
) \ Al ¢ o my own problems. "
Ul S o ielaie JSLie (o Slad e
\ v v ¢ o I feel good about working at this company 'y
. u_mjau & Jaall salaudly ja i
Too much of my life would be disrupted if |
\ v v ¢ o decided to leave my organization now. -
Ay A1 kel e ge S 6 (et
e dac! ) ddaid)
\ v v ¢ o I help other who have been absent ve
Jaall 2L 2al & omile | gl Gl AY) ac bl
Jumping from organization to organization does
) Y ¥ £ ° not seem at all unethical to me. Yo
gmnﬁf\d}\g\mw&mo\d)w
I think that I could easily become as to another
\ v v ¢ o organization as I am to my current organization -
a0 (S s A Aadaia (g ) i) 13) i) e )
Allal) el 3 Lebial ) SIS ks
\ v v ¢ o I feel secure about my job W
e 3 YL e
It wouldn't be too costly for me to leave my
) A Al ¢ ° organization now. A
(& Al Bl 5 o Jall Jaall (S 55 )
\ v v ¢ o At work, I am always on time '
Jaall 3 2o sall 8 Unpaia o) oS) Laila Ul
One of the major reasons I continue to work for
my organization is the sense of moral obligation
) Y ¥ ¢ ° to remain Y.
siadiie & Jaall 3 (5 ) jaind Apla¥) ) 2 (e
. :—LS.L“ ‘?__1331\ P\).JYL’ ‘JAL&AY‘ gL 1,3“.:..‘\
I do feel like "part of the family" at my
) A Al ¢ ° organization A
\ v v ¢ o I believe that top management is caring about me |
@M%W\EJJY\Q\ s
Right now, staying with my organization is a
) Y ¥ ¢ ° matter of necessity as much as desire Yy
EJJ‘)AAQALAS:UD)A;.ML.\AFGM\A&JsulA
\ v v ¢ o I maintain a clean workplace ‘s

Jasd) S0 4l e Lailal
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Strongly Not
. . Strongly
disagree | Disagree | sure | Agree aoree Item
Gilse e | oo 2 | e | Gl | &gréé\ . #
Bl (™) Maa (¢ | T 5 L)
()
) ™
If I got another offer for a better job elsewhere I
would not feel it was right to leave my
\ Y ¥ £ ° organization Yo
e 95
\ v v ¢ o I do feel emotionally attached to my organization | .
Selaia aa oudil) Bl HYG el
On the whole, I believe work is good for my
) Y v £ ° physical health Yy
JM. 2da Jazll o)) agie ple 4a g
I feel that I have too few options to consider
) Y ¥ £ ° leaving my organization YA
ol o5 AL s o e
\ y v ¢ o I always complete my work on time ‘4
sl ¢ Gl ‘?_9 ‘élqr. SaSI Ladla
I was taught to believe in the value of remaining
) Y v ¢ ° loyal to one organization A
S (pe o Aadiiall oY gl) dadl 50 ) Caala
My organization has a great deal of personal
) Y v ¢ ° meaning for me A
fpadll) el (e |88 (Al Jaad Jabaia g
\ y v ¢ o My wages are good v
2 gl /(e
One of the few serious consequences of leaving
\ v v ¢ o my organization would be the scarcity of r
available alternatives
Jealldlay (a8 8l 55 pae 8 Jaadl (S5 Sle | aal (1
I have too many complaints about my
A A v ¢ ° organization v
Sebia (e e (5 IS5 Al
Things were better in the days when people
stayed with one organization for most of their
\ Y ¥ £ ° career o
Ladaie b (sl el S Laie Juad) ) se¥) S 8l
) Sieall agila aliaaalg
I do feel a strong sense of belonging to my
) Y v ¢ ° organization .
siedaial oLV (e o 58 Gulasaly yal Ul
All my talents and skills are used at work
) Y Y H o . v
dardl  Leaasial (5 )lge 5 o) 50 US
One of the major reasons I continue to work for
my organization is that leaving would require
) Y ¥ ¢ ° considerable personal sacrifice. YA
O siakiia b Jaadl 3 (51 s ) o) s
I always find faults with what my organization is
3 Y Y ¢ o doing Y4
(sabaie 43 685 Lagd sldad) 2l Ll
I do not think that wanting to be a "company
\ v v ¢ o man" or "company woman'" is sensible anymore. ‘.

(aliiall 333ms 1) Aabiial Jn s 0581 0 B M) o) e Y
Ghieal
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Strongly Not

disagree | Disagree | sure | Agree Strongly Item
Gilse | Blse e | | S | igr;?y 5 Ll #
By M s (%) '(c) o
) ™
\ y v ¢ o I get along with my supervisors 0

‘é_‘a\.uj) o Jalaill @L’L&\

I usually express resentment with any changes
) Y v £ ° introduces by management £y
513V Lo i (5Y ine e el Lail

Often, I consult my peers or other people who

\ y v ¢ o might be affected with my actions or decisions. -
Kl ‘é_a\.s)m.u Ol 8 il eSla 3l ) ‘é_.l\)é\ i) Ulle
S)A
I usually attend and participate in meetings o
) Y v ¢ ° regarding the company
M\A Aalxiall L_I\;LS.“\ ‘?_9 éJ)LA\ E) )m\ dale
\ y v ¢ o I feel good about my job ) | o
I prefer to stay informed about developments of
3 Y Y ¢ o my company £

ialiia & skl JS g el e Jl (o) Juadl

Usually, I inform my peers before taking any
) A Al ¢ ° important actions £y
daga ld puat o) A3 JA S8 ja) sile

Sometimes, I pay no attention to announcements,

messages, or printed materials that provide

) Y Al ¢ ° information about the company A

gl o Jilea ) 5 clidle S Jlaial () ael Y Gl
Adiiadl g e slaa s il e paladl)

\ v v ¢ o I do not complain about work assignment

Jaall alga (e S0 Y L)

Thanks for your cooperation Sliglad s e ol S5
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