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Abstract

This study presents a comprehensive systematic review of scholarly literature
on Green Human Resource Management (GHRM) and its impact on
organizational performance within the Gulf Cooperation Council (GCC)
countries, covering the period from 2000 to 2024. The primary objective is
to critically analyze the implementation of GHRM practices and their
influence on organizational outcomes, while also identifying research gaps

specific to the GCC context.

The findings indicate a delayed adoption of GHRM practices in the GCC
compared to other global regions, with substantial research activity
commencing only in 2021—predominantly in the Kingdom of Saudi Arabia.
Quantitative research methods were found to be predominant, with limited
application of qualitative or mixed—method approaches. The analysis further
highlights employee commitment and organizational culture as prominent
mediating variables, whereas environmental performance and sustainability

emerged as key outcome variables.

The study underscores the necessity for broader empirical investigations
encompassing all GCC countries and a wider range of economic sectors. It
also advocates for methodological diversification to facilitate a more nuanced
understanding of GHRM practices and their implications for sustainable

organizational development.
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